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ABSTRAK

Muhamad Rizki, 2014. Pengaruh Displin dan Budaya Organisasi Terhadap
Mptivasi Kerja Serta Dampaknya pada Kinerja Pegawai Rumah Sakit di
Tangerang. Tesis, Program Pascasarjana, Universitas Muhammadiyah
Jakarta. Pembimbing: (1) Dr. Ir. Eddy Irsan Siregar, MM. (2) Dr.Gofur
Ahmad, ST.,.MM.

Peneglitian ini bertujuan untuk mengetahui Pengaruh Displin dan Budaya
Organisasi Terhadap Motivasi Kerja Serta Dampaknya pada Kinerja Pegawai
Rumah Sakit di Tangerang. Data diperoleh menggunakan kuesioner dari 109
pegawai Rumah Sakit di Tangerang sebagai responden yang ditetapkan secara
acak. Analisis data menggunakan Analisys Jalur (path analysis).

Disiplin tidak berpengaruh dan tidak signiﬁkan terhadap motivasi.
Sedangkan untuk variabel budaya organisasi berpengaruh dan signifikan
terhadap motivasi. Disiplin terhadap kinerja adalah sebesar 0 ,674>dari
nilai SIgnlﬁkan51 0,05 artinya tidak signifikan terhadap kinerja

Budaya organisasi berpengaruh signifikan terhadap Kkinerja dengan
nilai koeﬁs1en jalur sebesar mempunyai pengaruh parsial sebesar 0,587
artinya tmggl rendahnya kinerja yang dipengaruhi oleh budaya organisasi.

Disjplin dan budaya organisasi berpengaruh positif dan signifikan
terhadap motivasi dengan nilai koefisien sebesar 0,652 artinya disiplin dan

budaya organisasi terhadap motivasi.

Kata kunci: Disiplin, Budaya Organisasi, Motivasi Kerja, Kinerja Pegawai
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ABSTRACT

Muhammad Rizki, 2014. Influence of Organizational Culture Discipline
and Work Motivation and Its Impact on Employee Performance
Hospital in Tangerang. Thesis, Graduate Program, University of
Muhammadiyah Jakarta. Advisor: (1) Dr. Ir. Eddy Irsan Siregar,
MM. (2) Dr.Gofur Ahmad, ST., MM.

Thi§ study aimed to determine the effect of Discipline and Work
Motivation Organizational Culture and Its Impact on Employee
Performance Hospital in Tangerang. The data were obtained using a
questionnaire of 109 employees Hospital in Tangerang as respondents who
were randomly assigned. Analysis of data using Analisys Path (path
analysis).

Discipline has no effect and no significant effect on motivation. As
for the wvariables of organizational culture and significant effect on
motivatioq. Discipline of the performance is equal to 0.674> 0.05 value
means no significant effect on performance

Cultural organizations have a significant effect on the performance
of the valye of the path coefficients for the partial influence of 0.587 means
that the level of performance that is influenced by the culture of the

organization.
Discipline and organizational culture positive and significant effect

on the motivation of the coefficient value of 0.652 means that the discipline
and organizational culture on motivation.

Keywords; Discipline, Organizational Culture, Work Motivation, Employee

Performance
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